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Furthermore, the University does not discriminate based on any of the
aforementioned protected bases in the recruitment and admission of students, the
recruitment and employment of faculty and staff, and the operation of any of its
programs and activities as specified by federal law and regulations.

* The N.C. A&T State University equal opportunity and
nondiscrimination policy includes transsexual individuals within
the policy’s prohibition against discrimination based on sex. This
includes actual or perceived gender identity and

gender expression. N.C. A&T State University also recognizes that
the category of sexual orientation is not a protected category under
federal or state laws. By extending protection to this category as an
internal policy matter, it is not the intention of N.C. A&T State
University to create any rights that may not be pursued or enforced
outside of the internal grievance process within N.C. A& T State
University.

N.C. A&T strives to create an all-inclusive campus culture that values diversity
and respects each member of our campus community. N.C. A&T State University
will foster a more diverse and inclusive campus community by promoting
awareness, collegiality, and by cultivating respect for diverse people and cultures.

As Chancellor, I am committed to a campus community that is free of all forms of
discrimination and harassment and a campus community that values and respects
diversity and inclusion. It is my expectation that every employee and student will
behave in a manner that contributes to an environment free of discrimination and
harassment and fosters an environment of respect for all in the campus
community and beyond. N.C. A&T State University will continue to play a role in
helping to bring solutions to community issues by applying the concept, think
globally, and act locally.



